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Corporate Sustainability Summary 2021 

Accelerating positive change is at the core of our purpose and leadership 
in sustainability is a strategic priority. Regulation is increasing and 
scrutiny of businesses performance on sustainability is intensifying. We’re 
conscious that as an active investment manager we play a fundamental 
role in this and we want to lead by example through our ambition, 
accountability for our actions and transparency about our progress.

This short summary report gives an overview of our corporate sustainability 
strategy and our commitments, achievements and highlights from 2021. 

As the global pandemic persisted into a second year, uncertainty in 
the economy and financial markets continued. But there were also real 
opportunities. Financing the transition to net zero can create sustainable 
economic growth. Following our submission in 2021, in February 2022, we 
became the largest asset manager (by assets under management) to have 
our climate goals formally validated by the Science Based Targets initiative. 
As a key element of our transition plan, we are now fulfilling the largest 
company engagement programme Schroders has ever embarked on.

We want to create a culture in which everyone can thrive, regardless of 
their background. As part of this we set new targets around gender and 
ethnicity representation for our global workforce. We donated £4.9 million 
to charitable causes around the world in 2021, and continued to empower 
our people to donate, fundraise and volunteer in local communities.

We’re proud of our achievements in 2021 but we are not complacent. Our 
plans and aspirations for the next stage of our corporate sustainability journey 
are ambitious and I am optimistic about what we have set out to achieve. 

Madeleine Cobb 
Global Head of Corporate Sustainability
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All data is as at 31 December 2021.

1 Our full list of worldwide locations can be found here.

The investment industry has a purpose beyond profit and 
investment returns. It is no longer just about securing our 
clients' financial futures; it is also about securing a better future 
for all stakeholders. We aspire to become one of the world's 
leading investment companies with sustainability at our core.
Peter Harrison 
Group Chief Executive

ACCELERATING 
POSITIVE 
CHANGE
Our purpose is to provide excellent 
investment performance to clients 
through active management.  
By serving clients, we serve 
wider society. Channelling capital 
into sustainable and durable 
businesses accelerates positive 
change in the world. Funding 
the future is a privilege; we use 
it wisely and responsibly.

We make these choices carefully and 
deliberately – because they affect the 
financial future of our clients and they impact 
the wider world. We are responsible for 
£731.6 billion of assets for our clients who 
trust us to deliver sustainable returns.

Our clients include individuals who 
invest directly and those who invest 
through businesses or financial advisers. 
We also serve the investment needs 
of institutions including insurance 
companies, pension funds and charities.

They depend on our broad investment expertise 
across public and private markets to manage 
their wealth or investments and achieve 
long-term financial goals. The diversity of our 
business across important growth areas helps 
us stand apart from traditional asset managers.

We employ 5,750 people across 37 locations1 
globally. Our success depends on the 
decisions our people make every day.

ABOUT SCHRODERS
As an active investment manager we make decisions every 
day on behalf of savers and investors around the world.

About Schroders

5,750 
employees

37 
locations 

worldwide

£731.6bn 
client assets
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Our corporate sustainability strategy is shaped by our stakeholders and highlights two key 
areas: ‘people’ and ‘planet’.

OUR CORPORATE SUSTAINABILITY STRATEGY

As a signatory to the United Nations Global Compact we support and integrate its ten principles, under four key areas of human rights, labour, environment and anti-corruption into our business 
strategy. By acting on these issues, we advance broader global priorities, including those set out in the UN Sustainable Development Goals (SDGs). We support and actively engage with a range of 
initiatives, memberships and organisations to help deliver our corporate sustainability strategy. These include:

Our corporate sustainability strategy

Protecting the world’s resources and 
tackling climate change

Our science-based targets have been 
validated by the Science Based Targets 

initiative and are in line with a 1.5°C 
trajectory. As well as committing to 

reduce the greenhouse gas footprint 
from our own operations, our role as an 

active investment manager means we  
can drive significant change across 

multiple industries.

Driving change for the better  
for everyone

We’re proud of our inclusive culture, 
where people learn, grow and have the 
tools to take care of their wellbeing. We 
advocate for volunteering, fundraising, 
and outreach among our teams in our 
local communities. And we champion 
human rights in our supply chain. We 
encourage our investee companies to do 
the same and offer clients solutions with 
measurable positive social impact.

PEOPLE PLANET
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People: our role in promoting equality
OUR COMMITMENT TO ACTION

We apply the same values and standards that we ask of the companies we invest in to how we run 
our own business. Our success is built on the strength of our culture and our ability to attract and 
retain outstanding people. We prize our reputation as an employer of choice and our focus is on 
empowerment and inclusion.

For more information on our targets and initiatives see our Workforce Diversity and Gender Pay 
Gap Report 2021 and Annual Report and Accounts 2021.

By developing funds and investment strategies to target social outcomes, we help our clients to 
align their social priorities and investment goals. In 2021, we launched several funds targeting 
social outcomes, such as improving economic conditions, employment with training, access to 
finance, quality housing, clean energy, education and healthcare.

80% 

16% 
35% female representation in senior management globally by 2023

ethnic minority representation overall in the UK by 2023

completion of our ethnicity profiles so we can supplement our
existing annual gender pay gap reporting with ethnicity pay gap reporting

Our aspirational targets

THE INVESTMENTS WE MANAGE OUR OWN OPERATIONS

Community investment
Our community investment programme is centred on improving the futures of the people and 
communities around us, with a particular emphasis on promoting equality. In 2021, we donated 
£4.9 million in total to charitable causes around the world. We provide grants to charity partners 
on the topics of inclusion, disability, social mobility and mental health. Each partnership offers our 
employees opportunities to donate, fundraise or volunteer because we want our people to apply 
their knowledge and develop new skills, while building greater social awareness.

Mental health and wellbeing
The uncertainty and disruptions of the last two years reinforced the importance of keeping our 
workforce happy and healthy. Our data-led approach informs where and when interventions are 
needed and our calendar of events supports employee wellbeing by bolstering resilience and 
promoting behavioural change across three wellbeing pillars: body, mind and financial. We also 
continued to roll-out our Mental Health First Aiders programme.

Human capital 
management:
 – Culture and oversight
 – Investment in  

 the workforce
 – Engagement  

 and representation
 – Health, safety  

 and wellbeing

Diversity and inclusion:
 – Board and leadership diversity
 – Workforce diversity
 – Value chain diversity  

 and inclusion

Our commitment to action

Social forces are reshaping societies, economies, industries and financial markets. We recognise 
that the scale of the investments we make on behalf of our clients gives us an important 
position of influence in society. As an active investment manager, we take our commitments and 
responsibilities seriously to direct that influence with care and purpose. These actions strengthen 
the long term competitiveness and value of those investments and can accelerate positive 
change towards a fairer global economy. In February 2022, we published our Engagement 
Blueprint, which provides the guiding principles for our active ownership efforts, as well as 
through our engagement and input to policy makers, regulators and industry groups.  
The Engagement Blueprint sets six core themes, three of which are on social issues:

Human rights:
 – Overarching approach and implementing the   

 United Nations Guiding Principles
 – Stakeholder lens: workers, communities,  

 customers and consumers
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https://prod.schroders.com/en/sysglobalassets/annual-report/2021/documents/schroders-workforce-diversity--gpg-report-2021.pdf
https://prod.schroders.com/en/sysglobalassets/annual-report/2021/documents/schroders-workforce-diversity--gpg-report-2021.pdf
https://prod.schroders.com/en/sysglobalassets/annual-report/2021/documents/Annual_Report_and_Accounts_2021.pdf


The threats and consequences of climate change are defining our era. Addressing them requires huge structural shifts in societies and economies, which is a source of both value creation and 
destruction across industries, companies and investment portfolios. We have a responsibility to manage the capital our clients entrust to us; to protect it from the risks that climate change poses,  
to seek value in the opportunities created – supporting investment performance for the longer term. 
It is our ambition to lead the transition to a low-carbon economy through our investment activities and the action that we take within our own operations. Our validated science-based targets will put 
us on a 1.5°C emissions reduction pathway and help us reach net zero across our value chain by 2050, or sooner.

Planet: our pathway to net zero

 
Measure exposure 

and realign our 
clients’ investment 

portfolios

Track and hold 
investee companies 

to account

Take a solutions 
approach to 

net zero
 

Apply 

actions and 
electrify 

Install, buy 

renewables

Promote online 
collaboration 
and challenge 

travel

Encourage 
and support 
suppliers to 
set targets

Reduce Scope 1 
and 2 emissions 

by 46% by 
2030*

Achieve 100% 
renewable 

electricity by 
2025

Reduce 
business travel 
emissions by 

50% by 2030*

67% of 
suppliers** 
to set SBTs 

by 2026

Transitioning our clients’ investments
to deliver value over the longer term

Transitioning our operations
to lead the way and have impact

Align portfolios to a 2.2ºC pathway by 2030 
and 1.5ºC by 2040

Actions

Targets

science-based pathway

1.5°C 
by 2050 or sooner

Net zero

*From a 2019 base year
 

** By emissions

For more information see our Climate Transition Action Plan 2021 and Task Force on Climate-related Financial Disclosures Report 2021.

Our commitment to action
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https://prod.schroders.com/en/sysglobalassets/annual-report/2021/documents/climate-transition-action-plan.pdf
https://prod.schroders.com/en/sysglobalassets/annual-report/2021/documents/schroders-tcfd-report-2021.pdf


2021 HIGHLIGHTS AND ACHIEVEMENTS 

2021 highlights and achievements 

 – Group Chief Executive, Peter Harrison,  wrote to 
the UK's FTSE350 companies  asking them  
to publish  detailed transition plans on  
climate change

 – Added Global Sustainable Growth and  Global 
Energy Transition to our UK  sustainable fund range

Our Better You, Better World campaign logged 2,200 
hours  of learning by over 680 employees and more than 
700 volunteer  hours in just six weeks

Invested in Natural Capital Research to accelerate 
the development of its online  platform to map natural 
capital assets globally

Supported the WeThe15 campaign,  a global 
movement representing 15%  of the world population 
living with disabilities

#100000Vaccines fundraising appeal launched, asking 
colleagues  to help end vaccine inequalities in support of 
UNICEF, delivered 100,000 Covid-19 vaccines to  
vulnerable people

We retained our spot in the Bloomberg  Gender 
Equality Index for the third  consecutive year, 
achieving a score of 73%

Recognised for being among the Top 75 Employers  in the Social 
Mobility Employer Index

Signed the Black Talent Charter, a pledge to 
enhance equality of opportunity in finance and the 
professions in the UK

Peter Harrison, Group Chief Executive, recognised as a 
2021  Glassdoor Top CEO
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Celebrated International Women’s Day around  
the world

People
Planet
Community
People and Planet

Schroders' proprietary tool SustainExTM, named 
Most Innovative ESG Product at  the ESG 
Investment Awards 2021

84%
of electricity for our global offices 
came from renewable sources

95%
of employees are proud to be 
associated with Schroders

£4.9M
donated to charitable 
causes around the world

https://www.schroders.com/en/insights/corporate-responsibility/700-hours-of-volunteering-through-better-you-better-world-campaign/
https://www.schroders.com/en/media-relations/newsroom/all_news_releases/schroders-joins-natural-capital-investment-alliance/
https://www.schroders.com/en/media-relations/newsroom/all_news_releases/schroders-supports-wethe15-a-global-movement-representing-15-of-the-world-population-living-with-disabilities/
https://www.schroders.com/en/insights/corporate-responsibility/100000vaccines--delivering-100000-vaccines-to-vulnerable-people/
https://www.schroders.com/en/us/professional-investor/media-centre/bloombergs-gender-equality-index-2021-schroders-continues-to-make-advances-in-addressing-gender-equality/
https://www.schroders.com/en/us/professional-investor/media-centre/bloombergs-gender-equality-index-2021-schroders-continues-to-make-advances-in-addressing-gender-equality/
https://www.schroders.com/en/insights/corporate-responsibility/schroders-signs-black-talent-charter--enhancing-equality-of-opportunity/
https://youtu.be/X5AakILhuqk


2021 highlights and achievements 

Wrote to the Chairs of over 80 companies 
in  Europe and North America, included in 
the  CA100+ Net-Zero Company Benchmark,  
urging them to set climate targets and 
 develop their interim transition plans

 – Joined the Natural Capital Investment Alliance   
to accelerate natural capital as a mainstream   
investment theme

 – Hong Kong office achieved ISO 14001 environmental 
management system certification

Launched 'Schroder ISF Social Impact Credit', first of its kind   
in our Fixed Income range. The strategy invests in bonds  
from companies, governments  and agencies which  
contribute to advanced  sustainable social development  
locally and globally

Board agrees 67% increase in charitable  giving 
for 2022

Schroders wins Large Employer of the Year  
at the FT Advisor Diversity in Finance Awards

 – Over 1,000 employees completed the digital 
workout 'Building Bridges', during our 
Inclusion Month, to help employees recognise 
and combat all types of exclusion 

 – 88% agree that people are treated with 
fairness and respect (global employee pulse 
survey)

 – Celebrated World Mental Health Day,  
fundraising for the Samaritans with   
Paws in Work

People
Planet
Community
People and Planet

 – Submitted our science-based targets to the  
Science Based Targets initiative for validation 
 (these were validated in February 2022)

 – Launch of our employee-led climate action 
movement ‘Planet Positive’

 – New York office achieved ISO 14001 
environmental management system 
certification

Published our Workforce Diversity Report, including 
our Board-approved aspirational targets, which we 
later combined with our Gender Pay Gap Report

 – Published our Climate Transition Action Plan:  
Our path to net zero which included our new  
 Climate Engagement and Escalation Framework

 – Achieved A- (leadership level) for CDP climate  
change questionnaire

 – Announced agreement to acquire a 75% 
 shareholding in Greencoat Capital, a leading  
European renewable infrastructure manager

 – Launched Schroder ISF Global Climate Leaders  and 
Schroder ISF Global Sustainable  Food and Water

Achieved a Sustainalytics 'low risk' ESG rating  for  
the second consecutive year

2,100+
engagements with investee 
companies on ESG topics,  
47% increase in five years

£60.5BN
of AUM in Schroder International 
Selection Fund (SISF) funds 
classified as Article 8 or 9
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https://www.facebook.com/watch/?v=160825469578992
https://www.facebook.com/watch/?v=160825469578992
https://www.schroders.com/en/media-relations/newsroom/all_news_releases/schroders-joins-natural-capital-investment-alliance/
https://www.schroders.com/en/global/media-relations/media-centre/schroders-named-large-employer-of-the-year-by-ftadviser-diversity-in-finance-awards-2021/
https://www.schroders.com/en/insights/corporate-responsibility/greenhouse-gas-emission-reduction-goals-formally-validated/
https://www.schroders.com/en/insights/corporate-responsibility/introducing-schroders-planet-positive-our-employee-led-climate-action-movement/
https://prod.schroders.com/en/sysglobalassets/digital/global/corporate-responsibility/climate-transition-action-plan.pdf
https://www.schroders.com/en/media-relations/newsroom/all_news_releases/schroders-to-acquire-a-majority-shareholding-in-greencoat-capital--a-leading-european-renewable-infrastructure-manager/
https://www.schroders.com/en/media-relations/newsroom/all_news_releases/schroders-to-acquire-a-majority-shareholding-in-greencoat-capital--a-leading-european-renewable-infrastructure-manager/


As 2021 drew to a close, we reflected on the past year, and what a year it was! Schroders employees Lisa, Karen, Raghu, Sam and Wouter 
shared their stories alongside some of our key successes in this five minute video that reflects on the highs and lows of 2021.

2021: A YEAR IN REVIEW

2021: a year in review
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file:https://www.schroders.com/en/insights/corporate-responsibility/schroders-a-year-in-review-2021/
https://www.schroders.com/en/insights/corporate-responsibility/schroders-a-year-in-review-2021/
https://www.schroders.com/en/insights/corporate-responsibility/schroders-a-year-in-review-2021/


TCFD Report 2021

FUNDING 
THE FUTURE
INVESTING IN CLIMATE ACTION

We believe in the power of corporate transparency and accountability to help drive action across the economy. On behalf of our clients, we hold the 
companies we invest in to account. We also believe in leading by example and seek to report and disclose our own progress as transparently as possible. 
Our Reporting Centre hosts our latest reports on our business, people and planet, including:

TRANSPARENCY AND ACCOUNTABILITY:  
THE SCHRODERS REPORTING CENTRE

Task Force on Climate-related Financial 
Disclosures (TCFD) Report 2021

Climate Transition Action Plan 2021

Workforce Diversity and Gender Pay Gap
Report 2021

Sustainability Accounting Standards Board 
(SASB) Index 2021

Modern Slavery Statement 2021

Sustainable Investment Report 2021

Marketing material.  
Environmental, Social and Governance  
is referred to as ESG throughout.

SUSTAINABLE
INVESTMENT
REPORT

A N N U A L
R E P O R T

2 0 2 1

WORKFORCE DIVERSITY  
 AND GENDER PAY GAP 
REPORT 2021

MODERN SLAVERY 
STATEMENT 2021
June 2022

2021: a year in review
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https://www.schroders.com/en/investor-relations/results-and-reports/reporting-centre/
chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https://prod.schroders.com/en/sysglobalassets/annual-report/2021/documents/schroders-tcfd-report-2021.pdf
https://prod.schroders.com/en/sysglobalassets/annual-report/2021/documents/schroders-tcfd-report-2021.pdf
https://prod.schroders.com/en/sysglobalassets/annual-report/2021/documents/schroders-tcfd-report-2021.pdf
https://www.schroders.com/en/sysglobalassets/annual-report/2021/documents/climate-transition-action-plan.pdf
https://www.schroders.com/en/sysglobalassets/annual-report/2021/documents/schroders-workforce-diversity--gpg-report-2021.pdf
https://www.schroders.com/en/sysglobalassets/annual-report/2021/documents/schroders-workforce-diversity--gpg-report-2021.pdf
https://prod.schroders.com/en/sysglobalassets/annual-report/2021/documents/schroders-2021-sasb-index.pdf
https://prod.schroders.com/en/sysglobalassets/annual-report/2021/documents/schroders-2021-sasb-index.pdf
https://prod.schroders.com/en/sysglobalassets/annual-report/2021/documents/schroders-2021-sasb-index.pdf
chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https://prod.schroders.com/en/sysglobalassets/digital/global/corporate-responsibility/schroders-plc-modern-slavery-statement-2021.pdf
https://prod.schroders.com/en/sysglobalassets/digital/global/corporate-responsibility/schroders-plc-modern-slavery-statement-2021.pdf
https://publications.schroders.com/view/757464817/?_ga=2.213174868.1546740469.1652687458-468079965.1541432096


Important information:
This document is intended to be for information purposes only and it is not intended as promotional material in any respect. The material is not intended as an offer or solicitation for the purchase 
or sale of any financial instrument. The material is not intended to provide, and should not be relied on for, accounting, legal or tax advice, or investment recommendations. Information herein is 
believed to be reliable but Schroders does not warrant its completeness or accuracy. No responsibility can be accepted for errors of fact or opinion. Reliance should not be placed on the views and 
information in the document when taking individual investment and/or strategic decisions. Past performance is not a reliable indicator of future results, prices of shares and the income from them 
may fall as well as rise and investors may not get back the amount originally invested. Schroders has expressed its own views in this document and these may change. Issued by Schroders plc,  
1 London Wall Place, London EC2Y 5AU. Registered No. 03909886 England. For your security, communications may be taped or monitored. 

Schroders plc
1 London Wall Place, London EC2Y 5AU, United Kingdom
T +44 (0) 20 7658 6000 

@schroders
schroders.com
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